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From the Editor 

Good Grief Ms Chips - or. 

Let ‘era Fall Where They May 

Don’t know about you, but one 
thing that got me pretty excited at the 
recent PD day was James Rhem’s talk 
on ‘The Teacher in Film.’ His 
presentation, engaging enough as a 
sub-genre exploration, was positively 
spooky as an evocation of the mythic 
role of the Teacher. Vigorous nodding 
left me sore of neck as I heard and 
saw teaching defined in film after film 
as a generative and heroic activity - 
though, alas, with out an Olympian 
salary to match. Just thinking about 
the topic inflamed me; so much so 


that, the weekend before, I buzzed 
down to the comer video store, keen 
to check out the latest in teach flix. I 
grabbed a couple - Dangerous 
Minds and The Substitute - and, in 
the course of my rigorous research, 
I just may have discovered a sub- 
sub-sub-category .... 

Consider a hot new archetype - 
the Teacher as Kick-Ass Commando 
_ (rather 

-n nr i than 

sens itive 
M shaper of 
a I and/or 
shining 
example 

to malleable munchkins). Whereas 
the sample films examined by Rhem 
- from classic Goodbye Mr Chips 
to Mr Hollands’ Opus - are 
‘realistic’, that is, played out 
as psychological representations 
(mainly positive) of the teaching 
experience, these cine offerings seem 
pop-culture fantasies, meant not to 
be believed, but to stand as dream 
expressions of current angst over the 
fate of our decaying, dying 
inner cities. We are in an Urban 
Legendscape here, a grim place 
where the once sacred institution 
of Education is mere ironic 
background. 

Dangerous Minds , a fairytale in 
wolf s clothing, pretends to be real, 
by claiming to be “based on a true 
story.” In it, tiny Michelle Pfeiffer 
single-handed - yes, she’s able to 
use just one for hair-teasing, leaving 


the other free for blackboard duties - 
tames a class of raging Black and 
Hispanic youth in one of L.A.’s 
rottenest ‘hoods. Like so many of 
America’s teachers (Glen Ford, 
Holden, et al.), she is a former 
soldier: in this case, an ex-Marine. 
But not to worry; this instructor 
demonstrates no macho ( machal ) 
power beyond occasional displays of 
brute literacy, nor does she use her 
boot-camp background to intimidate 
her charges. 

Instead she buys ‘em off - with an 
‘all A’ policy, paid trips to the local 
amusement park (metonymy for the 
1990s Education/Entertainment 
conflation), contests that pitch dinner 
with the teach as the prize, cash for 
black market leather jackets; and, 
more generally, a mixed-message 
Confusathon that takes these poor 
urban kids to a high place where they 
can no longer see their alienation 
from the means of consumer 
seduction. In-class moments - when 
Pfeiffer’s not tossing her golden 
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locks, licking her lips, or passing out 
candy bars - are used to ‘turn them 
on’ to poetry by reading Bob Dylan 
lyrics out loud. It’s relevant because, 
teach explains, the songs are “in 
code,” with hidden messages about 
drug use and other cool stuff 
concealed beneath the dull poetic 
veneer. I’d be confused, too. 

Nary a moment of real risk, threat, 
or danger; yet Minds was successful 
and powerful enough to spawn its 
very own TV series. As wish 
fulfilment, the film no doubt appeals 
to its intended audience, suggesting 
as it does that the answer to social 
dissolution lies in a cute, coy non- 
authority figure dispensing mihdless 
diversions, a few (non-tax) dollars, 
and simplistic observaions on the 
nature of literature and life. Far from 
being ‘dangerous,’ the minds here are 
in peril; force-fed cotton candy and 
cheap cliches, with luck they’ll be 
much too muddled and psychically 
compromised to ever emerge from 
their ghettoized reality. 

The slippery smarm of Minds 
may have prompted The Substitute, 
which starts from a similar premise 
but is billed as a “gritty” action 
thriller: i.e., unapologetic fantasy 
material. Tom Berenger plays a 
pistol-packin’ mercenary - tough, 
laconic, and cool, your basic post- 
modern GI Joe - who arrives in 
Miami to fmd his girlfriend has been 
kneecapped by her Grade 12 charges; 
it’s her punishment for intervening in 
a gang member’s schoolyard fight. 
Put off, our noire-ish hero (at loose 
aids after the gov’t disbands his crack 
team of psycho killers following their 
latest covert caper) takes over her 
class. He’s not just there to right the 
wonky scales of justice, though; he 
smells cash in the enterprise, because 
the school, populated by mostly Black 
and Cuban moral degenerates, is, of 


course, a clearing house 
for drug traffic. 

Our mere easily fakes the needed 
degrees and certifications (they’re 
just so much paper, after all - 

distrust 
of and 
disrespect 
for higher 
education 
seem a 
given in 
these 
films) 
and, like 
the Pfeiffer character (not a fully 
qualified teacher either), he’s an 
instant success, a natural in the 
classroom. Surprise. Turns out the 
hard-case students in both films are 
actually push-overs; a few noisy 
minutes at the beginning, sure, but 
then they settle right down to reading 
poetry, or, in Substitute, listen 
spellbound to tales of derring-do 
from an empowered white guy 
perspective. (It’s starting to look 
like all the problems in our schools 
could be solved by simply dumping 
the educated professionals and 
replacing them with good-looking 
ex-soldiers, untainted by teacher 
training or experience.) 

For his part, the Principal 
helpfully exemplifies a Corrupt 
System by having one of those 
useless post-grad degrees, caring 
nothing about students or education, 
and, ho-hum, being king-pin of the 
school’s drug cartel. Needless to 
say, this sets up the action nicely (the 
Principal is black, handy for 
clarifying the good/evil thing) and 
soon one bit of gratuitous violence is 
leading satisfyingly to the next. The 
film doesn’t quite have the guts to go 
all the way; but, after a few action 
scenes, the line between drug 
gangsters and students blurs, and 


soon all of the ‘bad guys’ (i.e., young 
mostly dark-skinned ethnics) - and 
even the school itself (how 
delightfully symbolic!) - are blowin’ 
up real good. 

Bottom line? The Role of 
Teacher, as we slouch our way to the 
millennium, is flickering between 
dream-date/warden and apocalyptic 
angel of death. Subtext is clear: 
containment > castration (psychic) > 
curtailment. If you can’t keep them 
off the streets long enough to make 
the suburbs safe, then you baffle them 
with B.S. And if that doesn’t work, 
you pull out your Uzi and blast them. 

As Dorothy observes, in yet 
another film about education, we’re 
not in Kansas anymore. 



Other Stuff 

The budget cutting process 
continues apace - what more can 
one say? 

Perhaps reviving some Rites of 
Spring would offer distraction. In 
BCE times, for instance, ‘winter’s 
burial’ was celebrated with wild 
energy. A giant straw man, clothed in 
white (to signify snow), was dragged 
through the village by a crowd of 
masqued ‘mourners’. The figure was 
then buried, drowned, quartered, 
hanged, and/or burned, with a mock 
funeral following. 
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Hmmm Our Snowman could bear 
an uncanny resemblance to Glen 
Clark. 


Anyway: don’t forget the AGM is 
early this year - and have a geezeratic 
summer. 


-Richard Dubanski 


From the Desk of 
the President 

I’m on a Committee 

I’m on a committee 

Which means that from morning till 
night 

We attend and amend, and contend 
and defend 

Without a conclusion in sight. 

We confer and concur, we defer and 
demur. 

And reiterate all of our thoughts 

We revise an agenda, with frequent 
addenda. 

And consider a load of reports. 


We compose and propose, we 
suppose and oppose. 

And the points of procedure are fun; 
But though various notions are 
brought up as motions. 

There’s terribly little gets done. 


We resolve and absolve, but we never 
dissolve. 

Since it’s out of the question for us q 
To bring our Committee to end like 
this ditty. 

Which stops with a period. . . THUS . 



-Author Unknown 


Faculty Grievance 
Chair Report 

Since last report I have looked 
after a few back-pay requests, 
worked with several members 
involved in disputes with colleagues 
and students, got up to speed along 
with a few other officers to handle 
this round of lay-offs, and assisted 
in negotiations preparation. The 
policy grievance mentioned in the 
last issue concerning the employer’s 
allocation of work to science lecture 
faculty and lab instructors - a 
violation of Article 30.2.2 - was 
sustained. 

For editorial comment, I select 
three issues: rationale for lay-offs, 
faculty’s access to work (lower 
division), and faculty overloads. 

In recent weeks most of us have 
heard about UCFV’s budget 
shortfall, usually put in the $1-1.3 
million range. Since wage rates 
cannot be reduced and tuition fees 
may not be raised, reduction of the 
overall wage bill through lay-offs 
and attrition becomes a key 
assumption in the employer’s 
1997/98 expenditure plan. OK, the 
employer is entitled to reduce the 
work force (Article 18.1). It is 
clear that the driving force behind 
the reductions now underway is 
insufficient resources ($). 
However, the FSA’s experience is 
that despite this rationale, postings 
of positions ensue directly the 
economics have been affected, 
requiring money that the employer 
had only just stated it would not 
have (some postings would be OK if 
they involve replacement positions, 
someone goes on leave, etc., or if 
they will be funded by altogether 
new money from outside sources). 


The FSA executive has directed the 
FSA President to this rule. 

There are other rationales for lay- 
offs, the major one being a change in 
priorities, often correctly associated 
with “vertical cuts,” scrap-heaping a 
program. This change in priorities I 
see as simply another version of 
insufficient resources, which as I say 
above, can be used to justify lay-offs 
by the Collective Agreement with 
necessary conditions about postings. 

If priorities are changed, UCC must 
advise, it seems to me. The FSA 
ought not to adopt a position on 
priorities, that Chemistry is more 
important than History, etc. Lack of 
demand (enrolments) is the last of 
the major, legal rationales for lay- 
offs. Where this is used, we will 
check this out. 

Concerning instructors’ access to 
upper level courses, there is serious 
talk about establishing criteria that 
would regulate this allocation of 
work. The need for this regulation 
arises, apparently, from program 
review, scrutiny by external bodies, 
maintenance or improvement of 
standards, what you need to do in 
order to be credible, validation of 
the proper UCFV issues to grads 
who present it to graduate schools, 
and so on. This is not a new 
exercise. This credentialing process 
is a necessary element. Departments 
already do this in one way or 
another; it’s best that they do so by 
establishing criteria that meets 
external standards, best by avoiding 
internal wrangling. If a FSA 
member has reason to conclude that 
work allocation is unfair, 
unreasonable, etc., a grievance on 
their behalf would surely turn on the 
lack of criteria or the arbitrary or 
unreasonable use of criteria that 
would ensue from the process 
proposal. It is not inconceivable that 
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lay-off decisions are based on such 
criteria, seniority not withstanding. 

There is a bunch of issues here 
that faculty need to sort out. Our 
organizational structure will be used 
no doubt, but it’s fragmented. We 
don’t get together as a group to 
hammer out a consensus on 
anything. I have forwarded a 
request to the FSA Treasurer that an 
officer be provided with some 
release time in order to convene 
faculty forums in 97/98, the rationale 
being that agenda formation, 
preparation, and distribution of 
materials necessary for informed 
discussion, minute keeping and 
follow-up would require substantial, 
special attention of the officer, likely 
a faculty VP. 

The last topic is faculty 
overloading which is out of control 
Following is a copy of my memo to 
the Contract Chairperson, suggesting 
new language for the Collective 
Agreement with supporting 
arguments that have been presented 
to the FSA for some time now. 

-Bob Smith 

Text of memo to Contract Chair, 
Moira Gutteridge, March 6, 1997 

I suggest that this include specific 
and prescriptive language that is 
clear and enforceable rather than a 
reference to a policy number, that 
tiie rationale be amended and that the 
question of compensation be 
reconsidered. Obviously, I am of 
the opinion that unless the economic 
incentive is abolished or constrained, 
the abuses protested of will not be 
addressed. 

Concerning 20.2.7: 

“The employer shall not offer 
additional work to full-time faculty 




unless every reasonable attempt to 
hire part-time faculty proves 
unsuccessful. Exceptions to this 
rule such as supervision of a 
graduating project or the sudden 
emergence of a new college 
initiative may be made by the Dean 
of Employee Relations who will 
immediately notify FSA President.” 

Concerning 22.6.6: 

“Full-time faculty will normally 
be compensated by equivalent time 
off in lieu of overload performed, 
to be taken at the earliest 
opportunity, unless this is 
impractical, i.e., overloads for 
short duration such as supervision 
of a graduating project, in which 
case compensation in pay shall be 
made." 

Rationale 

Some faculty receive substantial 
additional income by accepting and 
even pursuing overloads with the 
following results: 

1. Violation of the principle of 
equal pay for equal work. 
Faculty are asked to believe that 
a colleague working overtime in, 
for example, two, three, and 
even four extra courses per year 
are actually devoting the 
equivalent additional time while 
maintaining a high standard of 
instruction for each student. 
Some faculty will recall the old 
standard of ten courses, which 
everyone characterized as so 
high that second rate instruction 
or burnt out faculty would result, 
indicated by extensive research 
and years of bargaining. 

2. Paid overloads deny work to 
qualified part-timers, many of 
whom are already FSA 
members. 

3. Extensive overloads deny the 


rationale that faculty and the ~ 
employer have long attributed to 
the regular workload standard. 

4. Overloads reduce the ability of 
faculty who perform them to take 
their share of the non- 
instructional duties, shifting this 
work, which incidentally is 
expanding, to the reduced number 
of faculty who adhere to the 
standard. This standard is more 
than contractual; it reflects 
professional standards that faculty 
increasingly note. 

5. Overloads occasionally suggest 
misuse of office or preferment in 
the allocation of work, hence 
another example of the increasing 
dysfunctions in university college 
life. 

Members have complained to the 
FSA for years. FSA officers have 
confirmed the extent of overloads 
from the audited accounts of the 
college which is a public document. 
Members are invited to peruse this 
document if there is a question of the 
FSA’s verification. The proposed 
compensation for overloads, usually 
time off rather than pay, obviously is 
intended to remove an economic 
incentive that frequently leads to the 
results outline above. 

Copy: 

Dale Box 
Ian McAskill, 

Bev Lowen 
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Staff Grievance 
Chair Report 

Not wanting to be a proponent of 
doom and gloom, I try to keep these 
grievance reports upbeat. But, with 
all that’s been happening around here 
lately - lay-offs, budget, negotiations, 
poisoned air in Chilliwack, grievances 
- except for the following. I’m hard 
pressed to think of much that is 
positive. 

We, the FSA Executive, often ask 
for members’ input and advice on 
various issues via Words & Vision, 
memos, notices, e-mail, etc. The 
recent notice sent by Moira 
Gutteridge asking the membership 
what it would like to see negotiated 
this year is a good example. We 
really appreciate the effort members 
make to respond to our queries; after 
all, we can’t represent the FSA 
adequately if we don’t know what is 
expected. 

We want and need member feed- 
back, positive and negative, and we 
want to hear from as many people as 
possible. We do not, however, take 
seriously the rude, crass, often 
malicious comments received from 
time to time, usually written on the 
backs of envelopes or scrap pieces of 
paper, and always unsigned, 
commenting on our competence and 
calling into question the legality of 
our births. To those few who engage 
in this kind of adoloscent hehaviour, I 
say “grow up.” If someone is 
unhappy with the job we are doing, 
then we want to hear about it. A 
member need only come to the office 
to voice a concern, or call, write a 
note (signed, of course) - whatever it 
takes to get a point across. We are 
always able and willing to listen. 

-Bev Lowen 



Status of Women 
Committee Report 

There will be a regular report 
next issue, but for this one the most 
important item is recognition of our 
dedicated and hardworking college 
community who made International 
Women’s Day events happen. 

Thank you to everyone who in 
one way or another cared about and 
contributed to International 
Women’s Day events! 

Thank you to the following 
people for making our WD events 
successful: the Student Union for 
donating money; to Monica Parker, 
our practicum student; to Jill 
Harrison and Laurie Rolston from 
Student Activities.... 

-Georgina Marshall 

CIEA President’s 
Report (excerpts) to 
Presidents’ Council 
March 7, 1997 

Provincial Funding 

The projected system budget 
for 1997/98 does not provide 


adequately for current operations 
and does not provide for the 
anticipated cost of implementing 
the framework agreement. This 
issue was discussed in meetings with 
Minister Paul Ramsey on February 3 
and March 3. It was also discussed at 
a BC Federation of Labour Executive 
Council meeting with the Premier and 
a number of cabinet ministers on 
February 1 1. It was further discussed 
with the Principal Secretary to 
Premier, Adrian Dix, on February 28, 
when he was reminded that the 
Premiere has undertaken to review the 
situation. The issue was one of 
several discussed with the new 
Deputy Minister, Don Avison, in a 
meeting held on March 5. Several 
discussions have been held with 
BCGEU on a common appeal to the 
Premier on this matter and we will 
probably pursue it together and 
include CUPE. In a meeting with the 
President of AECBC there was 
agreement to pursue joint activity on 
this as well as the cuts to ABE 
funding. 

ABE 

The Ministry’s plan to begin to 
shift ABE jurisdiction for those 
over 21 years of age was cancelled 
by the political authorities. The 
Minister announced a 5% cut to 
ABE budgets for the colleges and 
institutes ($1.75 million). A united 
action by CIEA, AECBC, and the 
Deans of Developmental Education 
resulted in a joint media release on 
February 26. A subsequent meeting 
developed a programme of action for 
seeking a reversal of the intention to 
cut. The CIEA President raised the 
issue with the Minister on several 
occasions. Our political intelligence 
tells us that this decision can only be 
reversed at the level of the Premier’s 
office. 
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BC Benefits 

Work provided to the 
institutions under Youth 
WorksAVelfare to Work. The 
College/Ministry Committee on this 
subject is in the process of sorting out 
some of the conflicts in this area. At 
present, institutions are to receive 
25% of the delivery work under the 
various programmes, the remainder 
going to private trainers. The amount 
is to increase to 33% in 1997/98 but 
we already know that this will be on a 
reduced base. CIEA has objected to 
the figure of 25% being used as a 
ceiling in some areas with some 
harmful effects on colleges which 
formally had higher percentages of 
similar work. We have protested the 
attitudes of some members of the 
Ministry’s Skills Development 
Division, many of whom have a 
negative attitude to public 
institutions. The President has carried 
these complaints to the Minister and 
the Deputy Minister. 

-Ed Lavalle 


CIEA PD Seminar - 
Is There a Teacher 
in the Classroom? 

Saturday March 19, 1997 

I didn’t take a count but I would 
guess that over 200 people attended 
representing almost all the colleges. 
UCFV was represented by Carol 
Harlow and me as well as Susan 
Greffard who, although with Douglas 
College, is a UCFV BA in Adult 
Education student who is taking her 
courses online. 


The day was broken up into a 
keynote presentation and 5 
concurrent workshops. The themes 
of these workshops - Education 
Technology, Learning Outcomes, 
PLA, Learner Centered Education 
and Accountability/Performance 
Indicators - reflected a spectrum of 
initiatives, all seemingly to be 
imposed upon us, that will change 
the way we teach. The theme of the 
programme was one of information 
and pro-activeness. In this report I 
will summarize the keynote address 
and the end of day plenary session. 

Address: Is There a Teacher in 
the Classroom? 

Dr. Gray Poole, director of the 
Center for University Teaching, 
SFU, spoke on the role of teachers in 
the 21st century. He set the tone of 
the talk by stating that attitudes must 
be addressed before “adding the 
whistles and bells.” He began by 
brining up earlier examples of 
introducing technology into teaching 
and said that small changes, if they 
are the right changes, can bring on 
large changes in usage of technology. 
The example he cited was 
reformatting audio tape from reel to 
reel format to cassette format. It 
became much easier for the teacher 
to use the technology in the 
classroom. Other examples might 
include the use of video tape instead 
of movie projectors and graphical 
Internet browsers instead of 
command driven systems. 

He stated that while technology 
might be useful in education, 
technology isn’t it. 

He next listed the problems and 
promises of technology, noting that 
if listed on a ‘Ben Franklin chart’, 
they appear to balance each other 
out. 


The promises of technology: 

► More information available 

► Greater access for students, (from 
an administrative viewpoint) thus 
more tuition revenue 

► Better support for learning 

► Better career preparation for 
students 

The problems of technology: 

► Too much information, too few 
filters 

► Hardware access - the endless 
upgrade curse 

► Who will monitor the new avenues 
to interaction 

► How/Who decides what 
technology will be relevant 

Gary then went on to outline some 
inhibiting faculty attitudes: 

► technology as a threat to sense of 
place 

► technology as a threat to valued 
pedagogy 

► technology as a power play in 
terms of budgets, centralization of 
support and control 

In conclusion, Gary offered these 
suggestions for making it work: 

Never use technology for its own 
sake, technology must: 

► do a better job of facilitating 
learning 

► be more effective in terms of 
instructor/student efforts to meet 
objective 

► and/or be more motivating 

Forays into educational technology 
must be support institutionally, 
instructors need guides to eliminate 
the guesswork and keep them from 
blind alleys and wrong turns 
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The most important support is time 
for teachers to adapt and develop. 
This is not the same as time for 
simple revision of the course. 

Winning institutions in the 21st 
century will be those that offer a 
balanced pitch of a sense of place and 
face-to-face interaction with effective 
application of electronic access. 

Plenary Session 

Maureen Shaw chaired the 
afternoon wrap-up session. She 
stated that the day’s efforts were only 
an attempt to give a surface view of 
the forces driving post secondary 
education and that the 
recommendations would serve as 
starting points for the ongoing debate. 

Here, in point form, are my notes 
on the major topics: 

Education Technology 

► seems to be gaining wider 
acceptance amongst faculty 

► the major issues are workload, 
training, support, class size and 
prep time 

► access is an issue - are we 
systematically excluding the 
technological have nots? 

► need to work on information 
handling skills, accuracy and 
critical evaluation of information 

Learning Outcomes 

► tough to nail down the definitions 

► outcomes are broader goals than 
objectives and should apply to 
programs rather than courses 

► not all outcomes are easily 
accessed - academic areas 
compared to career/vocational 

► educators must establish outcomes 
and not have them imposed 

► concern that content will be 


modularized to the point that there 
is no need for instructors 

PLA 

► no clear plan of how PLA 
activities are to be funded 

► workload issues around 
assessment process 

► how to define PLA activities in 
contract language 

► applying pedagogy of PLA to 
wider teaching practice 

► matching institutional efficiency 
targets to individual student goals 

Learner Centered Education 

(taken from Charting a New 
Course) 

► redefines student success and 
plurality, and allows for multi 
outcomes 

► funds needed for assessing and 
counseling are shrinking 

► need an institutional policy on 
human rights 

► needs a referral infrastructure 
must guarantee academic freedom 
- teachers able to define the 
curriculum 

Accountability /Performance 
Indicators 

O 

This initiative is coming from 
above and as seen a management 
tool 

► there is a risk to grab indicators 
that are easy to grab as opposed 
to those that are most appropriate 

► FTE funding and performance 
indicators are not ‘innocent’, e.g. 
IBT soft money allows ministry 
to more readily impose its 
objectives 


► performance indicators should be 
issue specific, specific for each 
institution and negotiated 

► teachers have to be involved in the 
process, in some sense we are 
already doing this 

Conclusion 

There seems to be a connection 
between all of these initiatives but no 
place to examine them in relation to 
each other. It was suggested that the 
Centre for Curriculum, Transfer and 
Technology could perform this 
function. 

I was able to grab several 
handouts. The following references 
are available in the FSA office: 

- Center for Curriculum. Transfer 
and Technology info package 

-Globalization, Contract 
Government and the Taylorization 
of Intellectual Labour in Academia 

-What is Prior Learning 
Assessment and Recognition? 

-Learning Outcomes and Post 
Secondary Education 

-Outcomes-Based Education: A 
College Faculty Perspective 

-Significant Stages in the 
Specification of Objectives 

-Patrick O’Brien 
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Summer of Love 


There was a man walking along 
Commercial Drive. He turned and 
looked at the same woman I had just 
looked at. 

I thought of him as an idiot. I had 
seen him before - many times actually 
- in the Britannia Pool, and it was 
there that I formed the idea that he 
was an idiot. 

He had long yellow hair. Absurdly 
yellow, I felt. Thinning at the top. I 
thought it was dyed at first, but it 
probably wasn’t. He was actually 
almost bald on top, and what I 
thought of as absurd was the fact that 
a man of that age, with such thinning 
hair, should let it grow long at the 
back like a hippy. A man who hadn’t 
grown up. 

At Britannia he talked about a 
theatre troupe in rural B.C. He was 
part of this troupe, and when the 
person he was telling this to - we 
were in the whirlpool, and I was 
eavesdropping on their conversation - 
asked him how he could be in a 
theatre troupe that was back in the 
country when he was down here in the 
city, the blond man said. Well it’s a 
theatre troupe of the mind, of the soul, 
even. Anyone, anywhere, can be in it. 
Even you. You could be in it right 
now if you wanted to. 

That’s when I realized he was an 
idiot. 

In the sauna he talked about the 
cosmos, and how eveiyone was 
connected. He was going to get a job 
soon, he said, but right now he was on 
disability or welfare - I can’t 
remember which - but I do remember 


him saying another time that they 
were threatening to cut him off. 
They, the adults, I thought. And he 
was worried. 



He wanted a job - eh? he said - 
but right now he wanted time, too, to 
- you know - get his act together. 
Eh? 

I saw him in the pool many times 
after that - almost every time I was 
there, in fact. He had very fair skin, 
almost reddish, and that blond hair, 
and he glowed in what I thought of 
as a particularly stupid way when he 
walked around. Like a recently- 
healed wound. Each time I saw him 
I thought how ridiculous it was that 
a man of his age was still walking 
around acting like a hippy and the 
summer of love had never ended. 

The planet was suffering, 
continued the blond man down by 
the whirlpool. And we suffer with it. 
He lay on his back on the tiles and 
groaned because he had a bad back, 
and I felt insulted and nervous 
because I had a bad back, too, and 
was discovering all these unwitting 
and unwanted parallels between us. 

When I saw him on Commercial I 
was embarrassed. He had a green 
baseball cap on, one of those beanie- 
shaped ones where the crown comes 
together in a button on top, and I 
didn’t realize who it was until I saw 
that yellow hair hanging out from 
beneath that cap. That was precisely 
the moment when he turned and 


looked at the girl I had just been 
looking at. 

The girl - woman - was a hippy. 
She wore an ankle-length sarong-type 
skirt, see-through - or not quite see- 
through, but more what I thought of 
as diaphanous - with Latin American 
-style prints on it. A bright sash 
holding it up, and ankle bracelets. 
She even had love beads around her 
neck. 

She was extremely young, and I 
felt embarrassed the moment I looked 
at her. I imagined I wasn’t looking at 
her so much out of desire as out of 
curiosity and amazement: I was 
astonished that a woman of this 
generation was wearing the fashions 
that girls wore when they were my 
age. I mean when I was their age. 
Back then, I mean, when we were 
twenty and we thought the summer of 
love would never end. 

The blond man made a grunting 
sound when he turned and looked at 
the woman/girl. I think I heard that 
grunt before I even saw him: I heard 
it in the instant I caught myself 
looking at her, and it was only later 
that I turned around and saw him and 
recognized him. He was turning very 
demonstratively, looking at her from 
behind, after she had passed him, and 
I saw the blond hair tufts, and that 
stupid glowing red skin aiming its 
energy at me. 

I groaned inwardly then. Of 
course, I said, it would be that guy. I 
felt vulnerable and weak. I thought of 
his theatre troupe of the mind and felt 
dizzy. When I turned and glanced at 
the woman again - almost as if to 
protect her, from his gaze, from both 
of us - she was dancing down the 
street, and I realized with relief that 
she had probably not noticed what 
had just transpired. 
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When I looked for the blond man 
again, he was half-way down the 
block, too. I heard him singing a 
tune, or imagined I did, and his feet 
traced a straight, mannered line along 
the edge of the concrete curb on 
Commercial Drive as if he were 
walking balancing on train tracks. 

I saw his green hat disappear like a 
bobbing ball into the crowd: like on of 
those moving dots that you see in 
commercials when they bounce above 
the words, because the ad-makers 
make-believe you can’t read them. 

-Norbert Rubesaat 


In the Halls of 
Academe 



(Ed. : This is from The Vancouver 
Sun, February 21, 1997 - ah, the 
good old days.) 


Norma Armstrong of Abbotsford 
picked this up while visiting the 
museum on Denman Island last year, 
entitled Rules for Teachers: 1872. 


► Teachers each day will fill lamps 
and clean chimneys. 

► Make your pens carefully; you may 
whittle nibs to the individual taste 
of the pupil. 

► Men teachers may have one 
evening each week for courting 
purposes or two evenings if they 
go to church regularly. 


► 


* 


After 10 hours in school a teacher 
may spend the remaining time 
reading the Bible or other good 
books. 




engage in unseemly conduct will 
be dismissed. 

► Any teacher who smokes, uses 
liquor in any form, frequents pool 
or public halls, or gets shaved in 
the barber shop, will give good 
reason to suspect his worth, 
intention, integrity and honesty. 

► A teacher who performs his 
labour faithfully and without fault 
for five years will be given an 
increase of 25 cents a week in 
pay, providing the Board of 
Education approves. 


Notices 

The FSA Annual General 
Meeting will be held on 

Wednesday, April 30, 1997, in 
the Theatre (B101), Abbotsford. 

More information to follow. 
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The ACC Annual Conference 

On The Learning Edge 

June 1 - 3, 1997 

World Trade & Convention Centre, 
Halifax, Nova Scotia 


Academic Freedom and the Inclusive University 

A National Conference at UBC, April 10-12, 1997 

► Registration feel $125 for full registration and admission to all sessions and 
social events. 

► Student registration is FREE for all sessions but no social events. Valid 
Student ID must be presented at time of registration. 

► Accommodation at Walter Gage Complex is approx $79/night or alternatively 
at The Landia Hotel for $70/night if off-campus accommodation preferred. 

► Deadline for registration is MARCH 29, 1997. 


For registration and program guide, contact UBC Conference Centre 
5961 Student Union Boulevard 
Vancouver, BC V6T 2C9, Tel: 604-822-1050 
E-mail: registration@brock.housing.ubc.ca 


For highlights of program, please call FSA Office (4530) 




FSA NOMINATION FORM 


ELECTION OF OFFICERS 

1997/98 

Nominations shall be open until the Annual General Meeting and shall close at the Annual 

General Meeting. 

Please complete and forward to Fenella Sobchuk in the FSA Office, Abbotsford campus. 

POSITIONS TO BE FILLED: 

President 
Past President 

. First Faculty Vice-President 
First Staff Vice-President 
Second Faculty Vice-President 
Second Staff Vice-President 
Recording Secretary 
Treasurer 
Contract Chair 
Communications Chair 
Grievance Chair (Faculty) 

Grievance Chair (Staff) 

Professional Development Chair 
Agreements Chair 
Job Classification Audit Chair 
Occupational Health & Safety Chair 

CIEA Reps: Non-Regular Faculty, Status of Women, Human Rights 


I NOMINATE 

FOR THE POSITION OF 


(name and signature of NOMINATOR) 


(date) 


I ACCEPT THE NOMINATION 

(signature of NOMINEE) 

Please complete and forward to Fenella Sobchuk in the FSA Office, Abbotsford campus. 







